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Abstract 
The Romanian society is at the intersection of some patterns and different styles of life, it conveys axiological concepts that are 
contradictory in many occasions, fact that determines, obviously, approaches and expectations that vary from a person to another, 
from a gender to the other. Women have a multitude of roles, from the traditional housekeeper to the professional and performing 
person, from the mother skills to the independent person. The article is a preview of a European project about modifying the 
gender stereotypes and strengths the specific side for the feminine gender. 
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Introduction  
The general objective of this project was promoting the social involvement and that of equality of chances on the 
labour market of the women that risk being socially excluded so that these categories exposed to this risk may have 
equal opportunities, so that they may live in the equality ensured by law and to benefit from the positive 
implications of self-respect and the respect from the other person. The project uses the integrative approach, as well 
as the multiple and intersectional discrimination. Thus, it captures and analyzes the phenomenon of access on the 
labour market and it offers solutions regarding the investigated problem and from then point of view of differences 
and inequalities between women. 
Content: The general objectives were: dealing with prejudices and knowing the identity values, promoting 
-cultural level, the diminishing of 
discriminatory practices, based on criteria such as ethnic origin, gender and age, promoting the targeted groups from 
the project through the legislation and public policies regarding social equality, non-discrimination, promoting 
women and the involvement of the disabled categories, the analysis and optimization  of interpersonal 
communication, of the means of connecting, knowing the main techniques of negotiation and conflict mediation. 
Dealing with prejudices and knowing the gender values, reconciling professional life with the family life, through 
positive actions that will promote more efficiently women on the labour market, promoting certain attitudes that will 
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encourage an involving and cohesive society, one that recognizes and treat the multiple and intersectional 
discrimination phenomenon. 
The formation groups had 160 people, 20 for each group. 
One of the objectives, apparently placed on a second level, actually a main reason for the formation, was 
facilitating the communication between the members of the formation groups. For the participants, the abilities to 
articularly interesting. As they have pointed 
out several times, they intend to use these instruments, starting from family relations, in the neighborhood and in the 
working place. The groups consisted of women predominantly (129 women from 160 participants), therefore the 
negotiation instruments  at the verbal level, the decoding methods of non-verbal language, the assertive 
communication as a method of expressing their own needs have become one of the favorite themes in the formation 
process. The explanation is natural, in the sense that the Romanian society is clear enough as far as attributing the 
mouth shut you would have been a philosophe
-expression, on the 
contrary, they determine inhibition up to annulment of their own expectations. Therefore, these values are obvious 
especially in the private environment, the one that states so clearly the differences between men and women. 
Frequently they keep using the same advice to stay in a relationship in the case of a conflicted family, either by 
giving the argument of a complete nucleus (so that children may have a father) or, something eloquent for the 
ethnic- 
specification, certain differences have been noticed between the 8 groups, the first (from the cities) being more 
interested in the communication techniques, compared to the last ones (from the villages).  From the personal point 
of view, this fact is due to the urban environment that is much more formal and to the more distant relationships that 
characterise the urban environment, compared to the other two localities that had the characteristics of the rural 
environment, characterised by much closer relationships between the members of the community. 
The main theme of the training sessions dealt with gender stereotypes, discriminatory practices (of gender, 
ethnicity and age
with highlighting the perception of these stereotypes, that are we are aware of and that are applied a priori, the role 
of these social values, good or disturbing and its effects at the personal and social level of their existence. 
The secure environment from the training sessions encouraged the participants to express their beliefs 
authentically, in a colloquial language that allowed the trainers and the participants to deeply analyze these 
prejudiced ideas that govern our relationships. By establishing from the start that what is being discussed is not 
attributed to the person as their personal belief, the participants have specified heard stereotypes, others that were 
personal values, others with a disturbing effect on the everyday life, some that have negative connotation, or a 
positive one. 
Stereotypes such as have been mentioned: 
- the woman must stay in the kitchen, 
-  
- the woman that wants a carrier is not able to be a maintain her household, 
- the woman must be subjected to the man, 
- the blond woman is brainless, 
- the divorced woman is blamed, 
- women are weak, 
- girls are geekier than boys, 
and the list of the mentioned stereotypes goes on. Also, standardised images of the man were presented: 
- the man is the supporter of the household, 
- the man must be in charge, 
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- men are the best cooks, 
- the man is a fighter, 
- men are strong,   
but also 
- behind every powerful man there is a powerful woman. 
Other stereotype categories have referred to the territorial differences  concerned with the Moldavians, the 
people from Ardeal, from Oltenia etc, ethnic differences  Romanian, Gypsies, Germans, Italians, professional 
differences  the image of the public clerk, of the policeman, of the teacher (being considered socially incompetent 
and unjustifiably using the money from the state). Several ideas long-established concerned with the education have 
forth. 
The realization of our own images connected to others was facilitated through an exercise proposed by the 
trainer, an exercise to identify the expectations towards a close person, of opposite gender. By keeping the 
confidentiality of this tactic, the trainees have realized that, most often, the demands addressed to our life partner of 
to our parent (the people chosen by the majority) are often contradictory and incompatible with what we express 
s expressed the 
idea according to which the personal unhappiness is given by the unrealistic expectations.  
The game proposed by the trainer, a game that supposes the simulation of a court for a divorce trial, has 
supported and explained especially the gender stereotypes. The actors had roles chosen randomly (by choosing a 
ticket) of the judge, of the court clerk, of the husband, of the wife, of the lawyers of the two parties, of witnesses for 
 to pass from the housewife role that has no personal 
income, to the status of an employed person, the first step being that of going to professional qualification courses. 
From the other party, the husband had the role of the sole income provider for the family and the status of the head 
of the family. The game had on one hand the role to stimulate the creativity and to become aware of some patterns 
in communication and in relating to a certain given topic, meaning the divorce, to re-actualize a series of law 
elements, and on the other hand to animate an atmosphere and to facilitate the relationship between the members of 
the respective groups. 
Again some differences between the groups and the genders have been noticed. 
For example, when the main judge was of masculine gender cognitions of the following kind have been 
to a judge of feminine gender, 
ted 
revealed in the roll-play, proving that not only in the case of men we can refer to an unwilling attitude towards 
women, groso modo speaking, but as well as in the case of women there is a close tendency to associate and a strong 
subjectivity between the representatives of the beautiful gender. From the few examples we can notice how strong 
the patterns of relating to others are even in roll-plays.    
Likewise, we notice different attitudes between the ones from the urban environment groups, on the one hand and 
to ones from the rural environment. In the first signalled groups the values connected to the individual freedom were 
pregnant, to stand out their own valences, by the relationships negotiated by the husbands.  In the rural groups, the 
conflict theme oscillated between infidelity, aggressiveness and alcohol addiction.  
 Another theme that suited well to the initial objectives was the law component of the course, the developed 
chapters varying from group to group. In the city groups the work related themes were underlined, especially the 
ones concerning sexual harassment of the woman and the terms when the work contract may cease. I think a 
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possible explanation is given by the professional mobility of those from the group, given the bigger offer of the 
labour market, the variety of the employers, and the existence of a more liberal market from a bigger city than others 
where the training session took place. Two more groups from an urban locality brought in discussion especially the 
rights of the employee, the relationship between the syndicate and the firm, most of the discussions being compared 
to the state institutions.   
Unlike the mentioned groups the trainees from the rural environment, most of them being employees of the city 
hall, less from education and from the syndicates, have underlined the relationships from the workers in the state 
institutions and the beneficiaries of the legal help, a main problem from the respective zone, the correctness and the 
justice of those legislative measures.  
The last two training sessions that took place in the rural environment had as a dominant theme (in the law 
section), rights of the family members, and the regulation of the inheritance and the succession, how we mediate the 
conflicts in the family, the trainees being less interested in the legislation from labor law. Guessing the relationships 
from the members of the two groups, tight relationships of friendship, co-working and self-help relationships, 
specific to a small community, we understand the interest for this area that is very close to the personal life and less 
to the working part. As we comprehend, the working mobility is extremely low, people having the same job for long 
mutations taking place in the family life. 
From the perspective of the process, in the first part of the training session, the trainees were expecting. The main 
o for the participating women. 
Therefore, the restrained attitude from the begging phases was understandable, that is why the trainers concentrated 
more on the communication between the trainees and the trainers, on decreasing the tension and securing the general 
atmosphere, attitudes obtained by specific techniques and by openly and humorously relating the Romanian 
everyday life. There have also been a series of interventions from the trainees, sometimes digressing from the main 
topics of the curricula; the trainers would encourage them exactly for the purpose of the inter-communication. The 
strongest catalyst of the dynamic of the groups was the involvement of the trainees through roll-plays and given 
exercises, in other words the cooperative and authentic attitudes, the demand and offer of feed-backs, the fact they 
respected the specific tempo of every group. 
The consequence of these components was on the one hand, the creation of some relationships of cooperation 
with the trainers, but also between the participants, on the other hand the demystification of some stereotypes 
frequently encountered. 
A significant limit signalled by the participants was the short duration of the training session (8 hours) compared 
to the multitude of the proposed themes, the t
meetings they would have the time to overwork, internalize and to adapt the received information practically during 
the session and of those theoretical information provided through the theoretic material. 
In this context the process of teaching must abide the principles of lifelong learning methods, in other words it 
must take into consideration the life experience of the participants and their level of knowledge, to clearly specify 
the purpose/ objective of the teaching action. As we have stated in this article, the participants have been treated 
respectfully, we have constituted together an informal environment, comfortable to assimilate information, so that 
the motivation is inherent. Th
principle of the lifelong learning: adults learn best they are active participants in the learning process. 
The Romanian society is at the intersection of some patterns and different styles of life, it conveys axiological 
concepts that are contradictory in many occasions, fact that determines, obviously, approaches and expectations that 
vary from a person to another. 
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The association between the feminine gender and the individual vulnerability creates all the more a ground for 
different values and patterns. The frailty and at the same time the power to uphold such diverse efforts seldom create 
an incomprehensible image of the woman. These training sessions help, consequently, to the realization and to point 
out this strength side specific for the feminine gender  
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